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2.    The right of wage-earners to bargain collectively through trade and labor unions with employers regarding wages, hours of labor, and relations and conditions of employment.
3.    The right of wage-earners to be represented by representatives of their own choosing in negotiations and adjustments with employer in respect to wages, hours of labor, and relations and conditions of employment.
4.    The right of freedom of speech of the press and of assemblage, all being responsible for their utterances and actions.
5.    The right of employers to organize into associations or groups to bargain collectively through their chosen representatives in respect to wages, hours of labor, and relations and conditions of employment.
6.   The hours of labor should not exceed eight hours per day.    One day of rest in each week should be observed, preferably   Sunday.     Half-holiday   on   Saturday   should   be   encouraged.
Overtime beyond the established hours of labor should be discouraged, but when absolutely necessary should be paid for at a rate not less than time and one half time.
7.    The right of all wage-earners, skilled and unskilled, to a living wage is hereby declared, which minimum wage shall insure the workers and their families to live in health and comfort in accord with the concepts and standards of American life.
8.    Women should receive the same pay as men for equal work performed.
Women workers should not be permitted to perform tasks disproportionate to their physical strength or which tend to impair their potential motherhood and prevent the continuation of a nation of strong, healthy, sturdy and intelligent men and women.
9.    The services of children less than sixteen years of age for private gain should be prohibited.
10.    To secure a greater share of consideration and cooperation to the workers in all matters affecting the industry in which they are engaged, to secure and assure continuously improved industrial relations between employers and workers and to safeguard the rights and principles hereinbefore declared, as well as to advance conditions generally, a method should be provided for the systematic review of industrial relations and conditions by those directly concerned in each industry.